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6 Things to Look for in the
Ultimate IT Recruiter

Whether you’re re-entering the workforce after a short break or ready to
take the next step in your career path with an exciting new role, an IT
recruiter can be a valuable resource.
 
In today’s skills-short landscape, studies show it can take six months to
find a new job.

The more competitive your industry, the longer the search for the right role
can take. Working with a dedicated IT recruiter doesn’t just improve your
chances of finding a great position fast. It also gives you the guidance,
expertise, and direction to achieve your career goals.

Recruiters can help you refine your personal brand, ensure you stand out to
the right employers, and offer access to opportunities you can’t find
yourself. The challenge is in finding the right recruiter to work with. Today,
we’re covering the top ways you can ensure you choose the best
recruitment partner for your career goals. 

https://www.topresume.com/career-advice/how-long-to-find-a-job#:~:text=As%20it%20does%2C%20you%20can,your%20career%20back%20on%20track.


 1. Alignment with Your
Priorities

When an employer starts working with an IT recruitment partner, the first
thing they do is define the talent they need, their available job openings,
and their requirements. Similarly, when looking for a recruiter to assist in
your job search, you need a clear understanding of your priorities and
specific needs. Think about:

The type of role you want: 
Are you searching for a temporary or permanent position? Do you want a
remote role, hybrid flexibility, or a position where you work in-house at a
specific location? Are you going to work part-time or full-time?

Your ideal company culture: 
What sort of culture do you want to be a part of? Do you want to prioritise
diversity, equity, and inclusion? Do you need an empathetic and flexible
workplace that adapts to your needs?

Values and requirements: 
What will most influence your decision of where to work? For instance,
88% of job seekers say a healthy culture is vital to success. Some people
focus more on benefits and salary, while others look for growth and
development opportunities.

Clearly identifying your priorities will ensure you can find a recruiter who
adheres to your specific needs and expectations and shares your values.

https://teamstage.io/company-culture-statistics/#:~:text=94%25%20of%20entrepreneurs%20and%2088,culture%20fit'%20above%20everything%20else.


2. Specialist Industry
Knowledge

While any recruiter might be able to enhance and simplify your job search,
you’ll always get better results from a recruiter who understands your
industry, field, or sector. 

Specialist recruiters with a deep knowledge of the IT landscape can give
you an edge over the competition.

They know what hiring managers are specifically looking for in a candidate,
from the required soft and hard skills to the credentials that will make you
stand out. They know which challenges you’ll face in your job search, how
to overcome them, and which channels they can use to find job
opportunities for people with your skills. 

Industry-specialised recruiters are better equipped to match you with the
right opportunities. They can help you with everything from optimising your
CV and cover letter to boosting your impact during interviews.



The best IT recruiter should be able to demonstrate evidence of their
success in placing candidates like you in the right role. When you are
looking for a good track record, don’t just pay attention to how many
candidates your recruiter placed. Find proof that your recruiter can match
the right candidate to the correct role. 

Up to 30% of new hires leave a position within 90 days simply because the
culture, benefits, or workplace doesn’t match their needs. A great recruiter
should help you to find a tech job you can thrive in for as long as you
choose. 

While you can usually read client and candidate reviews on a recruitment
companies’ website, it’s worth diving a little deeper. Consider asking for
case studies and success stories from previous clients. Ask questions about
how your recruiter defines a “successful” placement.

3. A Proven Track Record

https://peopleelement.com/keep-new-employees-leaving-first-90-days/#:~:text=Well%2C%20it%20turns%20out%20that,90%20days%20on%20the%20job.


An excellent IT recruiter should always be able to offer an exceptional
candidate experience. That starts with a commitment to clear, consistent,
and transparent communication. Your ideal recruiter should be able to
answer any questions you have about how they select roles to suit your
needs and how they measure and report on their results. 

They should be clear about their pricing structure, the terms and
conditions of their contracts, and the level of support they provide. For
instance, does your recruiter direct you to IT role opportunities, or do they
also function as a guide and a coach?

Find out whether they can help you prepare for interviews, optimise your
CV, and enhance your professional brand. Find out how easy it will be to
get responses to any questions you might have through your preferred
contact method. Prioritise recruitment agencies that keep you informed
and supported every step of the way.

4. Clear Communication



The best recruiters don’t just save
you time searching through job
boards for the right IT roles. They
specialise in giving you access to
opportunities you can’t find yourself. 

Many of the best opportunities will
never be listed publicly, and the
right recruiter can help you access
these opportunities. They’ll have
pre-existing relationships with
industry-leading brands, forums,
and groups that give you access to
new opportunities. 

Recruiters can use their network
and their relationships in your
industry to point you towards
difficult-to-find openings. They can
even help to place you in a
company’s talent pipeline, so you’re
the first to know when a
competitive job opportunity
emerges in a specific business. 

5. Broad Networks and
Relationship-Building Skills

33%
OF JOB

OPENINGS

are filled through
posts on job boards

STUDIES SHOW
ONLY



Though many IT recruiters will use similar methodologies and proven
strategies to help place candidates in the right roles, their approach
should be customised to your needs. The best recruiters understand
every person in the industry has aspirations, skills, and challenges to
overcome. 

They’ll take the time to discover what matters most for you when
searching for a role, and they’ll adapt their services accordingly. 
Some can even offer specialist support for those who need help with
specific things, like optimising their professional brand or preparing for
interviews.

Find out, in advance, how your recruiter can tailor their services to your
requirements to ensure you always get the best results. It may even be
worth asking whether they can work with you long-term to help you
pursue promotions and growth opportunities in your space. 

6. A Personalised
Approach



Choosing the Right IT
Recruiter

A specialist IT recruiter is one of the most valuable resources you have in
today’s competitive job market. More than just a solution to help
streamline your job search, the right partner will act as a coach, guide,
and constant source of support as you work towards your career goals. 

Choosing a team or individual with a proven track record, shared values,
industry specialisation, networking skills, clear communication, and a
personalised approach will boost your chances of success. With the steps
above, you should be able to identify the best recruiter to help you secure
the role you’ve always wanted in the IT landscape. 

 



Constant Recruitment 

As a trusted IT recruitment agency, we are committed to matching skilled
and talented candidates with top-tier employers across the industry. We
take the time to understand your unique needs and preferences, whether
you are a job seeker looking for a new opportunity or an employer seeking
the perfect candidate to join your team. 

Our extensive network and expertise in the field enable us to connect you
with the right people and opportunities to achieve your goals. At Constant
Recruitment, we pride ourselves on delivering exceptional service and going
above and beyond to exceed your expectations. 

So why settle for anything less than the best? 

Contact us today at 01233 538930 or email us at
hello@constantrecruitment.co.uk to discover how we can help you unlock
your full potential.

Looking for your dream IT job or your next star hire? Look no
further than Constant Recruitment!
www.constantrecruitment.co.uk

mailto:hello@constantrecruitment.co.uk
http://www.constantrecruitment.co.uk/

